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= Heep appraised of changes In leglislation and approved codes of practices in
order o achieve compliancza with the lew, and to co-pperate fully wilh
appropriate enforcing authorftes, in this respect.

=  Secura the co-operation and Involvemant of Company employeas in achleving
safe working.

Employaes are raminded of the requirements to ansure that Company Pollcy is
ocbserved, In particular

8. To lake reasonabla care of their own Health and Safety at work and of those
who may be affectad by their own actions or neglect,

b. To co-operate with the employer to ensure that any duly or requiremeant for
Heakh and Safely Imposed on the employer |s parfommead or complied with,

¢, Mot to imtertionally or recklassly intarfere with or misuse anything provided in
the interest of health, safety and walfare.

d. To report any shortcomings perceived by them in this policy, or in a Sale
System of Work, which thay are required to obay.

Prima responsbllty for Health and Safety rests with the Managing Diractors who
have direct concarn for this policy and accords Health and Safety matters equal
pricwity to othar Managernent functions within the company.

Tha Managing Direclors expact the Company Management to accord the same
level of pricrity 1o Health and Safety matters, and requires all employeas to ensure
that this policy is observed,

Cormpany Managemen! will monitor tha operation of this policy and recommend
atterations andfor sampling, 0 addition 1o investigation of any reports from
employess as a result of 4. above,

This policy should be read in comunction with the separete secllons on
"Responsibilities”, “Amangemants” and also, with Codes of practice/Safe Working
Procadures applicable to the company's activities,

This Health and Safety Folicy will ba revewed perodically, and revised as, or
whenaver, changing circumstances dictate.

lan Robinscn
Managing Director
Active Signs Lirniled
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Training Policy Statement

It Ia the aim of the Company to provide a safe and haakhy work environmant
to all employees and to any parsons that may be affected as a result of our
work achivities,

It ks the palicy of the Company 1o provide all nacessary fraining fo employess
to ensure thal work aclivibes are carmied out diligently and In a safe and
pROPEr manner,

The Company will provide Induction Training in connection with Company
Palicies and procedures, to all new employees on commancement of
emioyment, Job specific and individual training will be provided to those
amployees wikth spaclfic dutles.

The Company will provide formal training following the successfd complation
of a thrae month probationary period.

The Company will assess and select appropriate Training Coursas for its
employeses, This fraining will be compulsary 10 all employess as determined
by the company. Indlvidual, Group and In House training courses may also be
provided at the discretion of the Company,

The Company will moniter Training Records. Certificate expiry dates will be
recordad and renawal cartificales and'or refresher training will be provided as
determined by the training provider.

The Company is committed to the safety and Training of Its employees. The
training programme will ba continually monitored with a view to infroducing
new and replacement raining courses that are considerad to ba baneficial to

the l:ampa}v@ to s employess.
-~
o

Data:..!#f?r}.?_.]',....
lan Robirfison

Managing Diractor

Active Signs Limitad
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ACTIVE SIGNS LIMITED
ENVIRONMENTAL POLICY

The Active Signs Limited as & market lsader in sign production, installation
and mainenance has the following responsibilities for the impact upon 1hea
anvironment that wa may cause from our business activities:

Conform to stabtory emironmental lagislation

COperata to tha best practices of our industry

Assass the actual and potentlal environmental impacta of our acthvities and
preducts

Work clossly with the authorilkes and the community in achieving the regulred
levels of performance

Be opan about actlviies and give relevant information to interested partles

In order to meet these responskbllities we will so far a8 ks reasonably
practicable |Implement the measurez neceéssary o snsure the safe
ervironmantal conduct of our business activilies.

In order ko achisvea this stated aim wa will;

Adopt and aim to apply the principles of sustainabke developmant, which meet
the neads of the present without compromising the abilities of future
genaerations to meat their own needs.

Sirive to adopt the highest available environmental standards in all site
locations and in all countries that we operate in, and meet or excead all
applicabla lagisiation.

Adopt a tetal cradle to grava environmental assessment and accapl
responglbility for all products and senvices, the raw materials usad and the
dispasal of products after usa,

Aim to minimise or aliminate the usa of non-renawabla materials, supplies and
anargy, and wherevar poasible use renewable or recyclable maternials and
compounds.

Expect high standards from all parties volved in our businass activitles
Includirg suppliers, cortractors and vendors, end put pressure on such
groups to Improve ther environmantal performancs In line with that of the our
arganisaton,

Accept strict liability for amvironmental damage.
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ACTIVE SIGNE LIMITED
ENVIRDNMENTAL PDLICY

ENVIRONMENTAL POLICIES

The following Environmental Policles cover our maln principles of contrel for
the various aspects of Active Signs Limited Environmental Managarment
Systam!

Legisiative compliance

Minimising the impact upon the natural emdronment
Waste management

Enargy efficiancy

Working with suppliers to minimise anvironmeantal impact
Environmantal fraining

Public disclosure and liability

Transport sirategy

Reporting anvironmental [ssues and Incidernts

Datu'5£=-lﬂ7
lan Robinsan

Menaging Diractor

Active Signs Lirnited
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